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Financial Highlights
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Corporate Brand
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Mid-term Corporate Plan
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Market Position
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Corporate Social Responsibility
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DSI VIETNAM CO.,LTD. («XFF24)

NIPPON KOEI INDIA PRIVATE LIMITED (A >~ F)
P.TINDOKOEI INTERNATIONAL (£ ¥ F4 > 7)
VIETCONSULT INTERNATIONAL CORP. (:\X }F24)
THAIKOEI INTERNATIONAL CO.LTD. (¥ 1)

NIPPON KOEI AUSTRALIA PTY. LTD. (A—AFMZ7 ) 7T)

Offices & Subsidiaries
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